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ABSTRACT 

A study examined the future need for certified animal 
health technicians (CAHT) in Nevada and the skills/knowledge that 
future CAHTs will need. Questionnaires were mailed to all of Nevada's 
306 licensed veterinarians; 100 (32.68'>i) responded. The estimated 
numbers of CAHTs needed by the state's veterinarians in 1, 3, and 5 
years were 62, 142, and 159, respectively. The following 
skills/knowledge were deemed most important for future CAHTs: 
understanding principles of animal sanitation; working knowledge of 
clinical sanitation, disease transmittal, sterile 

environments/sterilization, operating room assistance, and public 
contact in clinical and nonclinical settings; ability to 
underst and/execute technical instructions and question 
misunderstandings; at least a I2th~grade reading comprehension level; 
and personal grooming and public image. Among the study 
recommendations were the following: two CAHT programs should be 
established (one each in northern and southern Nevada) within the 
tech prep model; the Nevada State Board of Veterinary Kedical 
Examiners and State Board for Occupational Education should establish 
a partnership to develop the CAHT programs; a wage guideline covering 
CAHTs in clinical and nonclinical settings should be developed; and 
advisory committees should be formed to assist in establishing, 
implementing, and evaluating the CAHT programs. (Appended are the 
questionnaire and cover letters.) (MN) 
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AN ANALYSIS OF THE FUTURE NEED 
FOR 

CERTIFIED ANIMAL HEALTH TECHNICIANS 
AND 

INSTRUCTIONAL PROGRAM CONTENT 



INTRODUCTION 

March 1991, the Nevada Council on Occupational Education 
conducted extensive discussion on the topic of identification for 
potential programs which would best be designed around a 
Tech-Prep model. The Council is charged by the Carl D* Perkins 
Vocational and Applied Technology Education Act with proposing 
methods by which the private sector may improve the programs 
offered through occupational education. 

Prior to the discussions on Tech-Prep and private sector 
involvement, the Council had been contacted by Dr. Robert 
Gorrindo, a member of the Veterinary Board of Examiners, 
regarding the future of possible programs to prepare Animal 
Health Technicians* After several months of discussion between 
Council staff and Dr. Gorrindo, it was agreed that through Dr. 
GorrindOt the Council and the State of Nevada Board of Veterinary 
Medical Examiners would enter into a joint venture to analyze the 
need for Animal Health Technicians. 

THE GOALS FOR THE COUNCIL WERE AS FOLLOWS: 

1. TO MODEL A PROCESS FOR THE ESTABLISHMENT 
OF JOINT VENTURES BETWEEN PROFESSIONAL 
ORGANIZATIONS AND THE EDUCATIONAL 
COMMUNITY; 

2. TO MODEL A PROCESS FOR THE DEVELOPMENT OF 
PROGRAMS DESIGNED AROUND THE IDENTIFIED NEEDS 
OF THE PRIVATE SECTOR; 

3. TO DEVELOP A MODEL INSTRUMENT FOR REPLICATION 
WITH OTHER PROFESSIONAL ORGANIZATIONS; and 

4. TO IDENTIFY A POTENTIAL AREA OF STUDY WHICH 
COULD BE IMPLEMENTED UNDER THE GUIDELINES 
OF THE TECH-PREP SECTION OF THE CURRENT 
VOCATIONAL EDUCATION LEGISLATION. 

THE GOALS FOR THE VETERINARY BOARD WERE AS FOLLOWS: 

1. TO IDENTIFY THE CURRENT UTILIZATION LEVEL 
OF ANIMAL HEALTH TECHNICIANS IN NEVADA; 
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2. TO IDENTIFY THE FUTURE NEEDS OF THE 

VETERINARY COMMUNITY FOR PROFESSIONALLY 
PREPARED ANIMAL HEALTH SUPPORT STAFF; 

3* TO IDENTIFY THE SKILLS AND COMPETENCIES 
. NEEDED TO EFFECTIVELY AND ECONOMICALLY 
FUNCTION AS AN ANIMAL HEALTH TECHNICIAN; 

4. TO IDENTIFY THE INSTRUCTIONAL STRUCTURE 
NECESSARY TO MAXIMIZE THE STUDENTS 
EDUCATIONAL PREPARATION; 

5. TO IDENTIFY THOSE VETERINARIANS WHO WERE 
WILLING TO PARTICIPATE IN A TRAINING 
EFFORT; and 

6. TO DETERMINE IF THE ANIMAL HEALTH COMMUNITY 
WAS WILLING TO PAY A PROGRAM COMPLETER AT A 
LEVEL REFLECTIVE OF THE EDUCATION THEY WOULD 
HAVE COMPLETED. 



DEVELOPMENT OF THE SURVEY INSTRUMENT 



Working jointly. Council staff and Dr« Gorrindo, identified the 
key issues to be addressed in the survey instrument. The initial 
draft of the survey instruaent was reviewed by David Hoggard Jr*» 
Director of Occupational Education Southern Nevada Comnunity 
College, Bill Trabert, State Director of Adult and Occupational 
Education, and his staff« After nodifications were Bade to the 
survey, the instruaent was subaitted to representatives of the 
State Board of Exaainers for verification and aodif Ication. (see 
appendix A) 

After having developed the survey, a cover letter was drafted 
froB the Board of Exaainers to each licensed veterinarian in the 
State, (see appendix B) The distribution and follow-up of the 
survey xnstruaent was handled solely by the nenbers and staff of 
the Board of Exaainers* 



RESPONSE TO THE SURVEY 



On August 2, 1992, Reenie E. Whitney of the Board of Exaainers 
office subaitted a preliainary report to Dr. Gorrindo on . the 
progress bv*ing aade. (see appendix C). At the tiae of the 
preliainary report, 84 of 306 licensed veterinarians had 
responded to the surrey. 
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On October 12, 1992, the nuaber of responses reached a total of 
100, which represented a 32.68Z return rate. THE STATE OF NEVADA 
BOARD OF VETERINARY MEDICAL EXAMINERS MUST BE COMMENDED FOR THEIR 
COMMITMENT TO GATHERING THE DATA NECESSARY TO DEMONSTRATE 
RELIABILITY. 



SURVEY RESPONSE SUMMARY BY QUESTION 



Page 1 
Question 1 

Hov aany Animal Health Technicians do you currently 
employ? 

Response Number of times response was given 



0 50 

1 19 

2 18 

3 5 

3.5 1 

4 3 

4.5 1 

N/A 3 

Total number of AHTs currently employed • 82 



Page 1 

Question 2(a) 

Given your current rate of client growth, how many AHTs 
will you need in I year? 

Response Number of times response vas given 

0 13 

1 38 

2 22 

3 11 

4 6 

5 1 

H/A 2 

No Response 7 

Total 1993 need for AHTs 144 
Less current AHTs 82 

Total one year demand increase 62 
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Page 1 

Question 2(b} 



Given your current rate of client growth, how nany AHTs 
will you need in 3 years? 

Response Number of ti»ea response was given 

0 6 

1 25 

^ 24 

3 11 

4 11 

5 2 

6 11 

N/A 2 

No Response •••••• 17 

Total need for AHTs by 1995 224 
Total auaber of AHTs currently - 82 

Total three year denand increase 142 



Page 1 

Question 2(c) 

Given your current rate of client growth* how oany.AHTs 
will you need in 5 years? 

Response Number of tines response was given 

0 5 

1 • 11 

2 24 

3 23 

4 14 

5 4 

6 2 

7 1 

8 1 

K/A 2 

No Response • 23 

Total need for AHTs by 1997 241 
Total number of AHTs currently - 82 

Total five year deaand increase IS9 
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Page 1-3 



Skills and Knowledge for Consideration 

Interpretively , any nean score greater than 2*0 can be 
considered to be very Important In the preparation of an Animal 
Health Technician* Any mean score, between 2*0 and 2.5 is 
important for training* and any score greater than 2.5 but less 
than 3«0 would be nice to include, but Is not necessary for the 
success of the program. 

Skills with mean response scores between 1,0 and 1«5 

Understanding of the principles of animal 
sanitation* 

Working knowledge of clinical sanitatloti* 

Working knowledge of disease transmittal* 

Working knowledge of a sterile environment 
and sterilization* 

Ability to lister to technical instructions* 
question misunder .^^anding » and execute 
instructions. 

Working knowledge of operating room assistance* 

Reading and comprehension level of at least 
the I2th grade* 

Personal grooming and public image* 

A working knowledge of public contact in a 
clinical and nonclinical setting* 

Skills with mean response scores from 1.5 to 2*0 

Working knowledge of clinical equipment 
maintenance. 

Working knowledge of clinical supplies 
control and record keeping. 

Understanding of commonly recurring 
husbandry practices for pets. 

Functional use of commonly used terms in 
veterinary medicine* 

Understanding of common office procedures. 
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Working knowledge of aniaal health record 
keeping principles and practices. 

Understanding of contaninated waste 
naterials disposal* 

Working knowledge of aninal confinement 
principles. 

Working knowledge of operating rooa 
procedures. 

A working reference for becosing a aember 
of a workteam. 

Understanding state and federal laws 
relating to the responsibilities of an AHT. 

Data input and retrieval skills level on 
coawonly used coaputer equipment. 

Working knowledge of specimen preservation. 

Working knowledge of specimen labeling and 
records. 

Understanding of basic chesistry as related 
to the animal industry. 

Understanding the basics of animal 
nutrition. 



Skills with mean response scores from 2.0 to 2.5 

Working knowledge of the metric system of 
weights and measures. 

Katheaatic skills to the level of fraction 
conversion to decimals and decimal 
multiplication and division. 

Care. and maintenance of z*ray equipment and 
room. 



Skills with mean response scores from 2.6 to 3.0 

Understanding of cop^only recurring 
husbandry practices for non^-pftts (i.e. 
horses* sheep/ swine, cattle) populations. 

Working knowledge of laboratory animal 
maintenance and care. 
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Page 3 

Should the training of AHTs include both claasrooa 
and internship (clinical/field) experiences? 

Response Number of tines response was given 

Yes 98 

No 2 



Page 3 

If you believe that AHT Training should include internship: 
what should be the ratio of classroom to internship? 

Response Number of times response was given 

15Z to 80Z 1 

252 to 75Z 2 

30Z to 70Z 1 

35X to 65X 2 

40Z to 60Z 2 

50Z to 50Z 25 

60Z to 40Z 6 

65Z to 35Z 2 

66,66Z to 33.33% 1 

67X to 33Z 2 

70Z to 30Z 5 

75X to 25Z 30 

80X to 20Z 11 

85X to 15Z 1 

90X to lOZ o 5 

95X to 5Z 1 

• lOOZ to OZ 1 

No Response 2 

MOST COMMONLY OCCURRING RESPONSES: 

75Z CLASSR00M/25Z INTERNSHIP 
50X CLASSR0OM/50Z INTERNSHIP 

MEDIAN RESPONSE: 

67X CLASSR00M/33Z INTERNSHIP 
RELATIVE CALCULATED MEAN RESPONSE: 

71Z CLASSROOM/29Z INTERNSHIP 
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♦ SPECIAL NOTATION ; 

72.49Z of all responses fell between 75Z/25Z and 50Z/50X 



Page 3 



How aany hours should be Included in an AHT training 
program? 

♦ S PECIAL NOTATION ; 

This question was inappropriacely cosposed to 
yield a uniform answer or result in infornation 
which could be interpreted with any assurance of 
accuracy 

There were some responses which were aade that are 
noteworthy* The responses which were interpretable 
are as follows; 



* 13 individuals responded that the program 
should be a two-year program at a Community 
College* 

* 2 respondents said this should be a 1- or 
2<>-year program* 

* 4 persons responded that the program should be 
60 to 80 semester credits* 

* 1 Individual reaponded standard as to other 
learning institutions* 

1 person responded 2*r years, while a second 
said 30 months* 

* 32 individuals responded to the hours question 
with responses ranging from 18 to 320* 

* 9 individuals responded in m range from 500 
to 2000 hours* 



Which is more important in the training process 
(mark one)? 
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itesponse 



Number of tines response was given 



Internship 
Classroom * 

Equal 

No Response 



42 
43 
11 
4 



B 
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If an AHT training progran were established within 
a reasonable distance of your practice: 

a* Would you agree to serve as an internship 
provider? 



Tea 81 

Mo 7 

N/A 5 

No Response 7 



b. Would you enter into a training agreenent 
with the association and conaunity college 
which described the experiences you would 
provide to the student? 



Ye 78 

Ko 8 

N/A 14 

c* Would you agree to pay the student in 

. training a ainiaua wage during the practical 
experience? 

•fea 54 

Ko 33 

N/A 13 



d* Would you be willing t*.o serve on an 

advisory board which would oversee the 
iapleaentation and operations of an AHT 
prograa? 

Yes 22 

No 67 

No Response 11 



Page 4 

Given that the Association helps establish an AHT Prograa; 
what would yoii be willing to pay a graduate (respond in one 
tinef rame) ? 

Response Number of times response was given 



$5.00-$7.5a per hour 23 

^7.5O-$9.0O per hour 32 

$9,00-$12,50 per hour 17 

Unusable Response* 3 

No Response 24 
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( Please Note ; One response was subainiaua wage for 
Nevadt — -all wage staceaeats were converted to hourly 
pay haaed upon a 40 hour workweek*) 
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Would you be willin^i to enroll individuals in 

your current employ to either jupport their training 

or upgrade their existing skills ? 

Tes 56 

No « 24 

N/A 6 

No Response « 14 



5«*j^CQ>t Be^mand - CuMently 700 v^tt-AMiaAlait^ In. Nevada employ 82 
Aiiimat iie.a£ih 7e.chn^C4.an^ (AHJ^). CM^t.nt po ptLtcLtlott gjiouth and 
practice, gjiouOi f,OK v9.iMijiQJLi,an,^ indJ,cat€. that thgJtt. U4.tt Ul a 
grouting demand f,OA. AjiajloJ. He^atth Te.ch/i'iclaM CAH74J* yj,t/i 
app^OKlmatt.JLg ont.^thd.A.d of, tht. ticeji^td ue.t'A 'in M€.vada 
4,€4pond^g, ^t ua4 pnojecte-d that in one yea^ an additional 62 
AH74 iaitt le nze^ded, and in fiu€ ye.a<4 an additional 759 uiJLt 
nt^^td. 

7H£ COUMCIl DID S07 IX7€^D BEyOUD 7HE DIR€C7 fllSPO/fSlS 70 PROiECT 
A. 707 AC DEMND TOR LH7lkL Ve7eRIf(ARIAM POPULATION. 7hM€. a>t4t 
a ua^iety of. /it.a^on^ that tuo^thiA.d^ may not haue ^€,4ponde.df 

7* do not cunne.ntty makjt, u^e of AH7j^ in tint practice.; 

2* ths. pJiactice. i^ mo Lite, and fia^ no ho^pitojt la4e,/ 

5. the. uete-tina^ian* 4 practice haA Leen timited uith 
no expansion projected/ and 

aJLt of the A.eaAcnA p/iofe^^ionat^ do not ^e^pond to 4UA.vey4» 

Tottoia^ap ytith the Department of Laior, Baneau of LaLo^ 
StatiAticA, yietded vital infoA.mation on the Aeptacement need4 
fon pa/iapJLQfe44ionat4 in pnivate^pnofeA^ionat practice* 7 he 
national average of /teptaccment need^ for paraprofe44ionat4 i^ 
77. )X acno44 the nation.. PRQ3.eC7INg A 707AL D&tAND OF 241 AH74 

ay 7H,L yeAR. 1997, 7fia S7att Re.PLAce.rte.N7 Dem/fD yiu Be 42 

INDIVIDUALS PER yEAR. 
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BASED UPON A VCky CONSlkVAJIVl PRO^ECJIO^ By 0N€-7H.IRd 07 7«£ 
VC7LkINAkIANS IN NlVAdA, IKS. IHRU-i^LAR ULCIAND kJILL 3£ 267 ( rte^w 
d^and 201 J. BASED UPON 7KIS VLim C0NSeRVA7Ive pariAAfD 

PR0XaC7I0N, 7RL INI7IA7I0N Of ANIML fitAL7ii TECHNICIAN PRCQRAPIS 
ARE (t)ARRAN7eD. 



SkZltA And Knotjle^dcre, Ne,e,ded 7oji PJiOQ/iam^ - RcpoJitexl uilthln. the, 
conte.Kt of. the. /tuweg ^ujuna/iy atie. compe.te.ncy ^taieLtnent^ 
coa^^de/ted CA.J.t^cai. to the. tJia^ut'lng of. an An.AM.at Re^atth 
7echnA,c4,an» In add^LLion to the Ha^A^c pA.ogA.am contejit /tank 
OA.deA.ed, 7RL SURVEy RESP0NDEN7S RECOMENDED INCUIDINQ 7KE S7ady 
07 E7KICS AND PR07ESSI0NAUSn. 



pAOQAam OAQanlzatlon - (Jhen a-Aked 'if the tAaJji^ing of AHJa 
j^houtd Include toth cta^-^AOom and InteAn^h^Lpt NINE7y ^EI^fiT (98) 
07 ONE HUNDRED (100) VE7ERINARIANS 7EL7 AH7 7kAINlNg SHOULD 
INCLUDE B07H CLASSROOff INS7RUC7I0N AND IN7ERHSHIP. 7HE 
S7A7IS7ICAL ANACySIS 07 RESPONSES 70 7 HE RATIO 07 CLASSROOM 70 
INTERNSHIP IS REP0R7ED BELOU. 

ttos7 connoNLy occurrinq responses: 

75% CLASSR00n/2^X IN7ERNSNIP 

5 OX CLASS ROOfl/ 50% IN7ERNSNIP 

(MEDIAN RESPONSE: 

6 7% CUSSR00f\/B3% IN7ERNSHIP 
RELA71VE CALCULA7ED (\EAH RESPONSE: 

71% CLASSROOfl/29% INTERNSHIP 



PAogAam PaAt^lclpation - Vhen a^ked to paAtLc^Lpate am. pAogAam 
opeAatA^on^ and OAgantz^atton, the veteAA.naAA.an^ Ae>6ponded 
fotZou}.&: 

1. 87 UOOLD PROVIDE IN7ERNSHIP SI7ES/ 

2. 78 U0ULD'EN7ER IN70 A 7RAININg AgREE(^EN7 UI7H 
7HE ASS0CIA7I0N AND A C0mUNI7y COLLEQE 70 
PROVIDE INTERNSHIPS; 

3. 54 UOULD PAy A niNimn ^AQE 70 S7UDEN7S UKILE 
C0nPLE7INg IN7ERNSHIP; 

4. 22 UOULD SERVE ON AN ADVISORy BOARD 70 OVERSEE 
I(\PLE(^EN7A7I0N AND 0PERA7I0NS/ and 

5. 56 UOULD BE UILLINg 70 ENROLL 7 HEIR aiRREN7 
EHPLOyEES IN A PROgRA/l. 
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Pau Range, Ton. QA.aduate,6 - bifieN ASKED kJHAT 7*'*^M hfOULd Bl UILLLMg 
70 PAy QRAQUATLS, TkL VE^eRINARIANS ReSPONDlZ :S TOLLOUS: 

$3.O0'S7.5O p^/i komi Z3 

$7.50''S9.OO kcuA. 32 

19.00^^12.50 houA, 77 

Unu^alle. R^^flon^e. • ••••••«•• 3 

No ^£'l/70/l^£* • • • • •••• 2^ 

7kA uiage. /te.AponAe.^ a^A ue^y typJ^cal. of. thoAe, A.t,c€J.i}€d uthe,/i 
d^4cuA^'ing any * aAAJ^^tant* tMptoye,^ uage. 7Ao^£ A,e.^pond4J\y at 
the, h.A.gh.e.A, /.Ave/.^ A,e,f}OA,te:d mak^/ig g/te.ateA. U4e of. AHJa at tklA 
time.* Like mo^t f>A,ogJtaje^$ Jjitt-iajt gA,aduate.A laouAd move tomaA.dA 
thoAe. employ eA,A uho pay ihe jio^i. JfiOSl VeJlRINARIANS tiKO UOULD 
VALUe AHlJs ON A PAR UI7H. FAST FOOD SSRVICa ertPLOyeaS, UILL NQ7 B€ 
ABLl 70 nAlN7AIN 7RAIN6D S7AFF. ftORE 7kAN 0:^e^fiALT OF 7liL 
RLSP0NDe.N7S IDLN71FILD €N7Ry UAQZ gRCA7aR 7kAH PCR HOUR. 



RECOMMENDATIONS 



Recommendations To ! THE STATE BOARD FOR OCCUPATIONAL EDUCATION 

AND UNIVERSITY BOARD OF REGENTS 

THE STATE COUNCIL ON OCCUPATIONAL EDUCATION RECOMMENDS: 

1. AN EDUCATIONAL PARTNERSHIP, BE DEVELOPED BETWEEN 
THE UNIVERSITY BOARD OF REGENTS, STATE BOARD FOR 
OCCUPATIONAL EDUCATION, AND THE STATE BOARD OF 
VETERINARY MEDICAL EXAMINSERS WITH THE EXPRESS 
PURPOSE OF ESTABLISHING TWO CERTIFIED ANIMAL 
HEALTH TECHNICIAN PROGRAMS (ONE IN NORTHERN 
NEVADA AND ONE IN SOUTHERN NEVADA) WITHIN THE 
TECH-PREP MODEL; 

2, TO THE STATE BOARD FOR OCCUPATIONAL EDUCATION AND 
THE UNIVERSITY BOARD OF REGENTS ADOPTION OF A MODEL 
ASSESSMENT PROCESS FOR THE ESTABLISHMENT OF A 
TECH-PREP. PROGJIAM, AND THAT FUNDS BE SET ASIDE FROM 
ANY INCREASE IN FEDERAL ALLOTMENTS FOR TECH-PREP 
PROGRAMS TO ASSURE THAT AN ASSESSMENT IS COMPLETED 
PRIOR TO IMPLEMENTATION OF NEW TECH-PREP PROGRAMS* 



Recommendations To ; THE NEVADA STATE BOARD OF VETERINARY 

MEDICAL EXAMINERS 

THE STATE COUNCIL ON OCCUPATIONAL EDUCATION RECOMMENDS: 

1, THE ESTABLISHMENT OF AN EDUCATIONAL PARTNERSHIP 
WITH THE STATE BOARD FOR OCCUPATIONAL EDUCATION 
AND THE UNIVERSITY BOARD OF REGENTS WITH THE 

12 
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EXPRESS PURPOSE OF ESTABLISHING TWO CERTIFIED 
ANIMAL HEALTH TECHNICIAN PROGRAMS (ONE IK KORTHERN 
KEVADA AND ONE IN SOUTHERN NEVADA); 



2* THAT A WAGE GUIDELINE FOR USE BY VETERINARIANS IN 
NEVADA EE DEVELOPED WHICH COVERS WAGES FOR ANXHAL 
HEALTH TECHNICIANS IN CLINICAL AND NON-CLINICAL 
SETTINGS; AND 

3. SUPPORT THE EDUCATIONAL INSTITUTIONS IN THEIR 
APPOINTMENTS OF AN ADVISORY COMMITTEE COMPOSED 
OF VETERINARIANS, CERTIFIED HEALTH TECHNNICIANS, 
AMD REPRESENTATIVES FROM THE EDUCATION 
COMMUNITY AVAILABLE TO ASSIST IN T-HE ESTABLISHMENT. 
OPERATIONS, AND EVALUATION OF ANIMAL HEALTH 
TECHNICIAN PROGRAMS, 
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APPENDIX A 



STATE OF NEVADA 
BOARD OF VETERINARY MEDICAL EXAMINERS 



1005T«fTntfalW«y • SmZ^ • Reno. NovKta 89502 



(702)222-9422 



D«ar 



The 



it joi&i&G: vlth th« 



Hev&da Council ozi Occup&tlon&l £duc&tlos to asflvta tk« nmmd for ' 
AnlaaJ. Health Tech&lci&sia in Icrada.* trXtia&t«l7 our goal vould 
be to develop a Joint vvuuur* vltb the Coaannitjr College sjrttea 
In see ting the need for Aniaal Health Technicians. 

Each day oar state population increases. Today, lerada is 
the fastest growing state in the Vest. Vith each faaily eoaes 
the diversity of pets that ve art now seeing in our practices. 
With an ever incr«aslng population of psts th^r* will in^Titably 
be the probleas of coaaunicable disease resulting froa density. 

Xa aany parts of the state, the aoTeaent of the equine 
industry froa California to Herada Lo strongly iapacting our 
operations. The changing nature of the reterlnarian industry in 
Herada has proapted our efforts to assess the need for aniaal 
health technicians.. 

Please coaplete the attached questionnaire responding as 
directed. Vhtn ve hare coapleted this surrey , ve will report our 
findings back to you. 



Most sincerely, 
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APPENDIX B 



QUESTIONHAXRE ON INIHAL SEALTH TECHNICIANS 
NEED &SSESSMEHT 



Dlroctions: Plots* rocpond to tht follovlng questions by 
idsntifying ths nuabsr of trsi&sd i&dirldusXs 
thst fit mich qusstion. 

1* How «anr AnissX fisalth Tschniei&ns (AST) 
do you currently eaployt . 

2« GlTsn your current rate of client ^ovth, liov 
■any AfiTs vlll you seed in 



1 ys^r .^i^^^^^ 
3 years 
5 years 

Directions: Listed below sro a series of skills and Icnovledge 
for your conaids ration* If you conaider the skill 
rery iaportantf Circle 1; it you conaider the aklll 
iaportantt Circle 2; if you conaider the skill to be 
nicn to have but not eaaentialt Circle 3t if you 
conaider the akill uniaportaut* Circle 4« The list 
of skills and knowledge prorided is not intended to 
be coapreheneire. Pleaae list additional skills 
that are iaportant or Tery iaportant on the back of 
the queationnaire. 



12 3 4 CTsdera tending of the principlea of anixal 
aanitation. 

12 3 4 Vorking knowledge of clinical sanitation* 

12 3 4 Vorking knowlsdge of diseaae tranaaittal* 

12 3 4 Vorking knowledge of clinical equipaent 
aaintenance* 

1 2 3 4 Vorking knowledge of clinical auppllea 
control and record keeping. 

1 2 3 4 I7nder standing of coaaooly recurring 
husbandry practices for peta. 

12 3 4 Understanding of coaaonly recurring 

husbanUry practicea for non-pets (i.e. 
horses, sheep* swine, cattle) populationa. 

12 3 4 Vorking knowledge of a sterile envlronasnt 
and sterilization. 
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12 3 4 Working Icnovl^dge of tha metric system ot 
veifiits and measures* 

12 3 4 Mathematic skills to' the level of fraction 
conTersion to decimals and decimal 
multiplication mad diTision. 

12 3 4 ibilitr to listen to technical 

instructions » question mi8underst«.nding and 
execute instructions* 

12 3 4 Functional use of commonlT used terms in 
Teterinary medicine* 

12 3 4 Understanding of common office procedures. 

1 2 3 4 Vorking kiiovlsdgo of animml health record 
keeping principles and prmetloes. 

12 3 4 Understanding of contaminated vmste 
materials disposal* 

12 3 4 Working knowledge or animal confinement 
principles* 

12 3 4 Vorking knowledge of operating room 
procedures* 

12 3 4 Vorking knowledge of operating room 
assistance* 

12 3 4. Reading and comprehension level of at least 
the 12th grade. 

12 3 4 Personal grooming and public image* 

12 3 4 i vorking knowledge of public contact in a 
clinical and nonclinical setting* 

12 3 4 i working reference for becoming a member 
Of a work teatt* 

12 3 4 Understanding state and federal laws 

relating to the responsibilities of an iHT* 

12 3 4 Data input and retrieval skills level on 
commonly used computer equipment. 

12 3 4 Care and maintenance of x-ray equipment and 
room* 

12 3 4 Vorking knowledge of specimen preservation* 



17 



22 



12 3 4 Worxing Icnowledge of speciaen labeling and 
records • 

12 3 4^ Understanding of basic chemistry aa related 
to the aniaal industry. 

1 2 3 4^ Voricing knowledge of laboratory animal 
maintenance and care. 

^ 2 3 U Understanding the basics of aniaal 
nutrition. 



*Notation: Please list any skills or knowledge you feel are 
important or very iaportant for an iniaal Health 
Technician to know which have not been included. 



Directions: Please respond to the following questions as 

appropriate to the topic. 

1* Should the training of. AETs include both 
classrooB and internship (clinical/ field) 
experiences. les Ko 

2* If you believe that AHT training should 

include internships, what should be the ratio 
of classroon to internship? 

X Classroom X Internship 

3* How many hours should be included in an AHT 
training program? hours 



L* Vhich is more important in the training process 
(mark one)? 

Internship Classroom instruction 

5. If an AHT training program were established 

within a reasonable distance of your practice: 

a. would you agree to serve as an internship 
provider? Yes Ko 

b. would you enter into a training agreement 
with the Association and Community College 
which described the experiences you would 
provide to the student? Tes Ho 

c. would you agree to pay the student in 
training a ainiaum vage during the practical 
experience? Yes No 
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d. would you be villing to serve on an advisor/ 
board valeh would oversee the iBplefflontation 
and operations of an AHT prograa? 
Tes Ho 

6« Given that the isaoeiatlon helps to eatablish an 
A.ET pro^raa, vhar would 70U be willing to pay a 
graduate (respond to one tisofraae)? 

$ per hour 

$ per week 

$ per month 

% annual 

7. Would you be willing to enroll individuals in 
your current employ to either support their 
training or upgrade their existing skills? 
Tea Ho 



Name of Individual Completing Survey 

Halllns Addreaa 

Street or Mailing Iddresa 

City State [ Zip 



19 



24 



APPENDIX C 

STATE OF NEVADA 
BOARD OF VETERINARY MEDICAL EXAMINERS 

lOOSTerrnmalWsy « Sute246 « Rtna Nevada 89502 



(702)322-9422 

AUGUST 2, 1992 



TO: DR. GORRINDO 
FROM: REENIE E. WHITNEY 

SUBJECT: AHT ASSESSMENT QUESTIONNAIRE 



EIGHTY-TWO COMPLETED QUESTIONNAIRES HAVE BEEN MAILED TO YOU 
UNDER SEPARATE COVER THIS DATE, RESPONDENTS HAVE TILL WEDNESDAY 
TO GET THESE IN, BUT HERE IS A BRIEF REVIEW OF RESULTS SO FAR: 

YES, THERE IS A DEHNITE NEED FOR AHT'S IN NEVADA! EIGHTY TWO 
RESPONDENTS REPORT A TOTAL OF 55 LICENSED TECHNICIANS WORKING FOR 
THEM (ONE REPORTS HAVING 2 NON- LICENSED TECHNICIANS). SINCE WE ONLY 
HAVE 33 NEVADA UCENSED ANIMAL TECHNICIANS CURRENTLY, TWENTY-FOUR 
OF THESE MUST ALSO BE NON*LIC£NSED, 

DOCTORS RESPONDING FELT THEY WILL BE NEEDING AN ADDITIONAL 186 
ANIMAL TECHNICIANS IN THE NEXT FEW YEARS; MOST WILL BE NEEDED WITHIN 
3 YEARS. 

MOST THE DOCTORS RESPONDING FELT ALL SKILLS LISTED WERE IMPORTANT 
EXCEPT 7 - 9 -26 -28 & 29. (I NUMBERED THE 'SKILLS* QUESTIONS FOR 
REFERENCE.) DOCTORS ADDED ETHICS AND PROFESSIONISM TO NECESSARY 
SKILLS REQUIRED. 

PAGE 3» QUESTION 2: RESPONDENTS WERE SPLIT ON THE AHT TRAINING RATIO 
OF CLASSROOM AND INTERNSHIP WITH THE MAJORITY STATING EITHER 75% 
CLASSROOM TO 25% INTERNSHIP; OR 50/50. 

PAGE 3. QUESTION 3 SHOULD BE ELIMINATED, OR CLARIHED: RESPONDENTS 
WERE CONFUSED BETWEEN TOTAL CURRICULUM HOURS VERSUS INTERNSHIP. 
AND EVEN CONTINUING EDUCATION .HOURS. THEREFORE. RESPONSES RANGED 
FROM 25 CREDITS TO 800 rtOURS. WILD! MANY ANSWERED, 'TWO YEARS OF 
COLLEGE OR BETWEEN 500 AND 8Q0 HOURS* FOR A TRAINING PROGRAM. 

WITH VERY LITTLE EXCEPTION THE PAY SCALE SUGGESTED FOR AHT 
GRADUATES WAS $6 - S8/HOUR. CONSIDERING THE BOARD'S CURRENT 
EDUCATIONAL REQUIREMENTS. THIS PAY APPEARS LOW TO ME: WE HAD 
SEVERAL RESPOND AT $5 AND S6/HR, AND THREE RESPOND IN THE $8 -$12/HR 
RANGE. 

MOST RESPONDENTS AGREE TO BE INTERNSHIP PROVIDERS, AND ARE WILUNG 
TO ENTER INTO A TRAINING AGREEMENT WITH THE COLLEGE. FIFTEEN ARE 
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PAGE 2/AHT QUESTIONNAIRE 



EVEN WILLING TO SERVE ON AN ADVISORY BOARD, AND MOST RESPONDED 
THEY ARE WILLING TO ENROLL INDIVIDUALS. CURRENTLY IN THEIR EMPLOY, 
TO UPGRADE THEIR SKILLS, 

OF THE DOCTORS RESPONDING TO ENTER INTO A TRAINING AGREEMENT* FOR 
THE PROPOSED AHT PROGRAM, MOST ARE WLUNG TO PAY: SEVEN STATE 
THEY WILL NOT PAY. 

I HOPE THIS BRIEF REVIEW IS OF SOME ASSISTANCE. 



CC: H. T. TRIMMER, PRESIDENT 
THE BOARD 
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Nevada State Board of Education 



Yvonne Shaw. President Patricia Krajcech 

Sparks Henderson 

Liliam Hickey, Vice President Carol Lenhart 

Las Vegas Las Vegas 



Peggy Lear Bowen 
Carson City 

Frank Brown 
Carson City 

Carley Sullivan 
Elko 

William Hanlon 
Las Vegas 



Marianne Long 
Las Vegas 

Steve Stall worth 
Las Vegas 

Terry Garcia-Cahlan 
Las Vegas 

Jill Van Buskirk 
Las Vegas 



